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Permasalahan yang muncul adalah perlu penambahan frekuensi komunikasi
diantara pimpinan dengan karyawan. Masalah kepemimpinan adalah perlunya
adanya pengarahan dari pimpinan mengenai pekerjaan, serta kontrol terhadap
pekerjaan. Kondisi penerangan sering dikeluhkan beberapa karyawan, karena
kondisi penerangan 70% mengandalkan lampu ruangan, karyawan berharap dapat
dilakukan penambahan ventilasi (jendela) agar pencahayaan dapat berasal dari
sinar matahari. Penelitian ini bertujuan untuk menganalisis pengaruh komunikasi
interpersonal, kepemimpinan, dan lingkungan kerja fisik terhadap semangat kerja
pegawai pada Puskesmas Kecamatan Gebog Kabupaten Kudus.
Peneltian ini menggunakan penelitian explanatory research. Populasi dalam
penelitian ini sebanyak 102 pegawai. Sampel dalam penelitian sebanyak 81
responden. Analisis data melalui uji instrumen penelitian menggunakan uji
validitas dan reliabilitas, analisis regresi berganda, uji hipotesis dan uji koefisien
determinasi.
Berdasarkan hasil penelitianmaka dapat siambil kesimpulan bahwa terdapat
pengaruh positif dan signifikan antara komunikasi interpersonal, kepemimpinan,
dan lingkungan kerja fisik terhadap semangat kerja pegawai baik secara parsial
maupun berganda. Variabel yang paling dominan mempengaruhi semangat kerja
adalah lingkungan  kerja fisik dengan Sig. 0,000 < 0,05.
Kata kunci : Komunikasi interpersonal, kepemimpinan, dan lingkungan kerja fisik
terhadap semangat kerja pegawai.
ABSTRACT
THE INFLUENCE OF INTERPERSONAL COMMUNICATION, LEADERSHIP,
AND THE PHYSICAL WORK ENVIRONMENT AGAINST EMPLOYEE MORALE GEBOG
SUBDISTRICT HEALTH CENTERS KUDUS
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NIM. 2012-11-050
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The problem that arises is the need of adding the frequency of
communication between the leadership with employees. The issue of leadership is
the need for the existence of a direction from the leadership about the work, as well
as control over the work. Lighting conditions often complained of some employees,
as a condition of information 70% rely on the lights of the room, employees look
forward to do the addition of ventilation (window) so that lighting can be derived
from the Sun. This research aims to analyze the influence of interpersonal
communication, leadership, and physical work environment against employee
morale at Clinics Gebog Sub District.
Peneltian uses research explanatory research. The population in this
research as much as 102 employees. The sample in the research as much as 81
respondents. Data analysis through test research instrument using the test validity
and reliability, multiple regression analysis, test hypotheses and test the coefficient
of determination.
Based on the results of the penelitianmaka can be siambil to the conclusion
that there is a positive and significant influence between the interpersonal
communication, leadership, and physical work environment against employee
morale either partially or double. The most dominant variables influencing the
morale is the physical work environment with Sig. 0.000 < 0.05.
Key words: Interpersonal Communication, leadership, and physical work
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